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Our Shared Agenda: New Priorities for
the Health & Equity Partnership!

We are pleased to announce the three priorities the Partnership will focus on for the
next two years:

1. Increase the capacity in NH for the collection of high quality Race, Ethnicity and
Language (REaL) data across all systems at the state and local level to identify
disparities and promote utilization of data to inform improvements, policies and
procedures.

2. Increase organizational cultural effectiveness and improve the capacity of
organizations in NH to provide high quality services to all populations (especially
Racial, Ethnic and Linguistic minorities) by incorporating the elements of a
culturally effective organization.

3. Increase a diversified workforce to support economic opportunities for racial,
ethnic and linguistic minorities and all populations in NH.

More than 70 stakeholders from all over New Hampshire participated in the NH Health & Equity
Partnership (H&EP) January Convening at the Manchester Health Department. The goal was for
all partners to participate in creating a common agenda for our work together going forward,
by determining our shared priorities.

Participants reflected on the question “Where should we focus our efforts to advance our
vision, Everyone in NH Has a Fair Opportunity to Live a Long Healthy Life? ” followed by small
group dialogue, reporting out to the larger group, and sticky-dot voting. Participants’ votes



allowed the steering committee to identify the top 6 suggested priorities. The whole
Partnership was then asked to select their top 3 priorities through an electronic survey.

What are the next steps?
Workgroups for each priority will assess the work that needs to be done, identify and invite

stakeholders that should be at the table, organize a convening to hear from our communities,
and determine common ways to measure progress across sectors.

Everyone is welcome to participate at every stage of this process. Sign up to work in any
workgroup you are interested in by contacting Nathalie Ahyi, H&EP Program Director.

To become involved with the H&EP, please sign up for the Partnership’s electronic mailing list
on the Partnership’s website at www.equitynh.org

Spotlight on Louisa Martin: “Mama” to
Many, Missed by All

It was a sight to see at the Southern New Hampshire University (SNHU) Athletic Complex. They
came from all walks of life and lined the stage donning blue shirts that said “Beloved
Community” on the front. While there were many differences among the group they had one
thing in common — Louisa Martin.

The group on stage was comprised of students whose lives had been touched by Louisa. Some
were currently enrolled at SNHU and others were alumni who had traveled back to campus to
attend the celebration of her life.



While Toneita Thomas '17 offered a personal reflection about her relationship with Louisa, the
crowded stage behind her served as a visual representation of the impact that she had on the
many students who knew her.

Their shirts bore the name of this student organization she had vigorously supported since its
inception. Its goals, to eradicate all forms of discrimination and promote an all-inclusive spirit of
sisterhood and brotherhood, were based on Martin Luther King, Jr.”s dream.

Louisa lost her courageous battle with breast cancer on February 7, 2016. Throughout her
professional career, ministry, and community involvement, she advocated for those who were
underrepresented, underprivileged, and underserved.

Louisa was a dedicated educator who had held positions at several New England higher
education institutions. Earlier in her tenure, Louisa worked in admissions and financial aid at
Hampshire College (MA) and Charter Oak State College (CT), preparing students for their
transition to college life. A member of many professional organizations, including the New
England Association for College Admissions Counseling (NEACAC), Louisa had a passion for
guiding students to a successful future and fulfilling career. Louisa was also a member of New
England Counselors of Color Bridging Access to College (NECBAC), where she focused on
assisting diverse students through the application, acceptance, and acclamation process.

Toneita Thomas giving a tribute to “Mama” with current and past SNHU students.

In Louisa’s last professional position she served as the Director of Diversity Initiatives at
Southern New Hampshire University. In this role she functioned as an important resource to the
campus community in building and supporting an inclusive environment. Most notably, she
played an instrumental role in her work with the Beloved Community and the creation of
events like the annual Soul Food Dinner, the Diversity at SNHU Day, and the Unity in the
Community Dinner. Louisa was a passionate advocate for social justice issues and worked
tirelessly to challenge and support students. Affectionately known as “Mama” to them, Louisa
had a profound effect not only on their academic lives but on their core character.

Louisa’s faith was just as important to her as her work life. As an ordained minister she was
beloved and people often sought her out for her counsel. She preached all over the country
throughout her career. She presided over numerous baptisms, weddings, vow renewals, and
funerals for her friends and family.



Louisa is no longer here with us physically, but her legacy lives on. She will be remembered for
her wisdom, infectious smile and commitment to making this world a better place.

An Important Access Victory: The New
Hampshire Health Protection Program
(Medicaid Expansion) Has Been Extended
Through 2018!

On April 5th, Governor Maggie Hassan signed into law the extension of the New Hampshire
Health Protection Program (NHHPP, also known as Medicaid Expansion) through December 31,
2018.

A major thank you goes out to the Governor and to those Representatives and Senators from
both sides of the aisle who came together to do the right thing for New Hampshire’s most
vulnerable population. However, the most important thank you needs to go to Department of
Health and Human Services. It was because of their excellent implementation of the Medicaid
Expansion program that organizations, businesses, and individuals were able to demonstrate to
legislators the significance of this program, both economically and medically, and their data
helped lawmakers understand the need to continue the program beyond 2016.

What this means for adults in New Hampshire between the ages of 19-64, is that they can
enroll or continue their health insurance, if their income meets the following guidelines:

e If Your Household Income Is This If Your Household Income Is This
Amount or Less Each MONTH Amount or Less Each YEAR
1 $1,355 $16,243
2 $1,843 $21,983
e < $2,311 $27,724
4 $2,790 $33,465

While there are well over 50,000 adults who meet these income eligibility requirements,
several significant changes were made to the program that will be different from the original
program that has been in place since 2014. These changes will take place January 1, 2017. For
a list of all of the changes, please refer to The New Hampshire Fiscal Policy Institute’s fact sheet
on the Reauthorization of the NHHPP.

The changes that advocates for Medicaid Expansion are most concerned about include:

A provision that all childless, “able-bodied” adults be actively seeking work for at least 30 hours
per week. This requirement is purported to be modeled on what is required for participation in
the TANF program. Those exempt include those in a state-certified drug program; caretakers of
anill, disabled, or incapacitated family member; or if the enrollee him/her-self is medically



frail. This proposed requirement must be approved by the federal government and a similar
requirement in Arkansas was just struck down, so it is unlikely this provision will be approved.
A provision mandating verification of citizenship and New Hampshire residency for all
enrollees. According to Tom Bunnell, a legal consultant on Medicaid Expansion “this (provision)
is in violation of a federal law which grants legal immigrants the right to enroll in Medicaid after
being in the United States for 5 years even if they are not yet citizens”.

A requirement that all veterans in NH shall receive 'medical and medical-related services' from
any hospital providing services to NHHPP enrollees.

Copays for non-emergency use of emergency room.

While not perfect, the Program’s extension has provided the opportunity for many to have a
medical home for the first time. It has also thrown a lifeline to recovery by making substance
use treatment and other mental health services available. And given the fact that many of new
enrollees are working in sectors critical to New Hampshire’s economy — hospitality, food
service, home health care, and construction — it’s even more important that we keep those
eligible folks healthy and productive.

Every day all of us work hard to ensure that no one gets left behind and that everyone can stay,
play, work, and thrive in New Hampshire. Extending the New Hampshire Health Protection
Program is just one more example of that ability to come together to make a difference in the
health of our citizens of this state.

Endowment for Health Annual Meeting
Examines Equity and Racial Justice

From left to right: Lucy Hodder, Woullard Lett, Steve Reno and Yvonne Goldsberry.

“Wow! An honest conversation about race in New Hampshire.” So said one of the 275
participants attending the Endowment for Health annual meeting held this past March
21st. The gathering examined the opportunities and challenges associated with creating
equitable places in New Hampshire.

A panel of New Hampshire leaders participated in the discussion, including Lucy Hodder,
Director of the Health Law and Policy Programs at University of New Hampshire; Woullard Lett
of Lett Consulting; and Steve Reno of Leadership, NH. Moderated by Endowment for Health



President, Yvonne Goldsberry, the panel began an honest discussion about the barriers and
challenges associated with creating an equitable and inclusive environment for all of New
Hampshire’s residents.

Panelists emphasized that diversity and inclusion lead to better health and economic outcomes
for all and that change must happen on a systems level in order to make real and lasting
progress. There was also a call to examine power and privilege, acknowledging that white
leaders and community members must speak out and act to combat institutional racism.

Curtiss Reed Jr. of the Vermont Partnership for Fairness and Diversity addresses the crowd at the
March 21st Endowment for Health annual meeting.Curtiss Reed Jr. of the Vermont Partnership
for Fairness and Diversity addressed the crowd next, sharing the decades-long work underway
to increase inclusion and equity in the Green Mountain State. Mr. Reeddescribed a steady
trust-building process on the topic of racial equity that led to increasing an increasing number
of structures that value, support, nurture and provide justice for individuals outside the
majority. He challenged the audience to help make Northern New England “the epicenter of
inclusive thought and policy.”

To achieve that goal, Reed emphasized that equity work must engage state and municipal
government, law enforcement, education, commerce and human service delivery. “Being an
ally for racial justice is not enough because it’s convenient and optional. We need to be co-
conspirators for social justice,” he said.

Examining the outcomes being achieved in Vermont and elsewhere may help New Hampshire
as it looks for solutions to the problem of racial injustice and inequities.



Equity in School Discipline: Important
Issue Brief and Conference Resources

There has been a growing recognition, nationally, of the importance of addressing equity in
school discipline. In March, UNH’s Carsey School of Public Policy published the issue

brief: Exclusionary Discipline Highest in New Hampshire’s Urban Schools, describing how
exclusionary school discipline - that is, suspension and expulsion - disproportionately affects
already disadvantaged students in New Hampshire.

More recently, a day-long conference on School Discipline Guidance was held April 12th in
Concord, NH. The event was offered by the NH Department of Education, Office of Student
Wellness, in partnership with the New England Equity Assistance Center of Brown University.
The conference was attended by NH Educators in leadership roles and provided technical
assistance around discipline obligations required by federal law as well as discussion and
networking sessions on related issues.

Dr. Virginia Barry, the New Hampshire Department of Education commissioner, began the day
by reminding attendees that NH’s youth are becoming more diverse.

She encouraged NH school administration to engage our youth, not discipline them. Dr. Barry
was followed by Maria Pacheco, the Executive Director of the New England Equity Assistance
Center who briefly described the role of the Center as promoting equity in discipline.

Robert Kim, Deputy Assistant Secretary for Strategic Operations for the US Department of
Education Office of Civil Rights (OCR), began his presentation by stating we all care deeply
about civil rights in this country, but sometimes lose sight of this. He stated that students learn
through experiences and observing how their friends and family are treated in the world. Mr.
Kim then presented data that showed some of the inequities in US public schools — disparities
in access to higher level classes, disparities in discipline, and disparities in who earns a higher
education degree.



Mr. Kim addressed the data that OCR collects and explained how they work to better
understand the data by disaggregating it by race, ethnicity, gender, limited English proficiency,
and disability. He then spent time reviewing policy guidance that OCR has provided to
universities and school districts throughout the country. You can review this information and
other presentations from the day at this link.

Anthony Cruthird’s, the Equity and Diversity Specialist from the New England Equity Assistance
Center, presentation was packed with resources for educators and administrators to utilize to
ensure their schools are compliant with federal requirements regarding nondiscriminatory use
of discipline in schools. He stated that a good starting place for participants was to read

the Dear Colleague Letter (DCL) jointly issued by the Department of Justice and Department of
Education. Mr. Cruthird also referenced a very helpful action planning guide: Addressing the
Root Causes of Disparities in School Discipline.

Dr. Trinidad Tellez, Director of the NH Office of Minority Health & Refugee Affairs, provided an
overview of NH’s changing demographics in our public schools. She then shared findings from
UNH’s Carsey School of Public Policy latest issue brief: Exclusionary Discipline Highest in New
Hampshire’s Urban Schools, and reviewed how exclusionary school discipline - that is,
suspension and expulsion - disproportionately affects already disadvantaged students in New
Hampshire. Dr. Tellez closed by debriefing a video of a principal talking about when she met a
student she expelled, and how it changed her approach to discipline.

The NH Office of Student Wellness has posted all the PowerPoint presentations, live-stream
video, and several additional resources on the 1st Annual NH School Discipline Guidance Event
webpage.



“Granny D” reminds us we can all make a
difference

About Doris "Granny D" Haddock

Doris "Granny D" Haddock (January 24, 1910 — March 9, 2010) was an American political activist
from New Hampshire. Granny D achieved national fame when she walked over 3,200 miles
(5,100 km) across the United States to advocate for campaign finance reform.

Her walk started in Los Angeles on January 1, 1999 when she was 88 years old. When she
reached Washington, D.C. on February 29, 2000, she was 90 years old.

In 1960, Granny D began her political activism when she and her husband successfully
campaigned against planned hydrogen bomb nuclear testing in Alaska, saving an Inuit fishing
village at Point Hope.

She and her husband retired to Dublin, New Hampshire in 1972, where Granny D served on the
city planning board and was active in the community.

After the initial failed efforts of Senators John McCain and Russ Feingold to regulate campaign
finances through eliminating soft money in 1995, Granny D became increasingly interested in
campaign finance reform and spearheaded a petition movement. On January 1, 1999 at the age
of 88, Granny D left the Rose Bowl Tournament of Roses Parade in Pasadena, California to raise



awareness of and attract support for campaign finance reform by walking across the
continental United States.

She walked roughly ten miles every day for 14 months, traversing California, Arizona, New
Mexico, Texas, Arkansas, Tennessee, Kentucky, Ohio, West Virginia, Maryland, Virginia, and the
District of Columbia, making many speeches along the way. The trek attracted a great deal of
attention in the mass media.

When Granny D arrived in Washington, D.C., she was 90 years old (having begun the journey

at 88 and having two birthdays en route), had traveled more than 3200 miles, and was greeted
in the capital by a crowd of 2200 people. Several dozen members of Congress walked the final
miles with her during the final day's walk from Arlington National Cemetery to the Capitol on
the National Mall. The McCain-Feingold Act, the strongest federal reform of its time, passed not
long after her walk.

Granny D wrote three books, all co-authored with Dennis Burke. In 2003, she drove around the
country on a 22,000-mile voter registration effort targeting working women and minorities.

She ran for the U.S. Senate in 2004 as a Democratic challenger to incumbent Republican
Senator Judd Gregg after the previous Democratic nominee was implicated in a campaign
finance scandal. She accepted small donations only. The 2007 HBO Documentary "Run Granny
Run," directed by Marlo Poras, told the story of her 2004 Senate campaign.

She continued to be active in politics to the end of her life, and celebrated her 98th, 99th and
100th birthday by lobbying for campaign finance reform at the New Hampshire State House.

She founded in 2009, Open Democracy. An organization that is leading the New Hampshire
movement to strengthen democracy and stop the corrupting influence of special interest
money in politics.

The Economist wrote a moving remembrance of Granny D upon her passing in 2010.

"Dear friends, we would never seek to abolish now what has become our dear United States.
But it is our constant intention that it should be a government of, by and for the people, not the
special interests. Our right to alter our government must be used to sweep these halls clean of
greedy interests so that people may use this government in service to each other's needs and
to protect the condition of our earth."

- Doris "Granny D" Haddock



Foundation for Healthy Communities
Celebrates 20 Years

The Foundation for Healthy Communities celebrated its 20th Anniversary at an event held May
12th at the Bridges House in East Concord, thanking all those who have contributed to the
success of the organization.

More than 70 people representing board members, funders, colleagues and staff who have
partnered with the Foundation over the past two decades to improve the health and health
care in communities attended the celebration.

The Foundation's work to improve community health began with visionary leaders anticipating
health care reform and opportunities in New Hampshire to work better together for health on
behalf of patients and communities.

Pictured left to right: Steve Ahnen, President, New Hampshire Hospital Association; Shawn
LaFrance, Executive Director, Foundation for Healthy Communities; and Mary Deveau, Chair,
Foundation for Healthy Communities Board of Trustees address the attendees at the 20th
Anniversary Event.

Let Your Voice Be Heard! Vote!

Voter education / voter rights series — part 1

While it seems that the parade of candidates and media that invade New Hampshire for
primary season are barely gone — it is never too early to think about the next time we can raise
our voice via the ballot box for both the September election and the Presidential election in
November.

Please see the following helpful information on how to be an informed registered voter,
provided by the League of Women Voters of New Hampshire, a nonpartisan political
organization encouraging the informed and active participation of citizens in government.




Remember that Voting is about you — your taxes, education, community, and country — your
future! The Voting in New Hampshire information sheet describes in more detail each of the
following items: Who may register to vote; Where to register to vote; The registration form;
Absentee registration; Absentee voting; Political parties; Voter Registration Dates.

See the What You Need to Know about Voting information sheet for important information on
How To get a ballot on Election Day, Acceptable photo IDs, and Other acceptable identification.

For more information including documents in Spanish, Portuguese, and Nepali please visit
the Elections webpage.

Any member of the voting public who worries about being denied the right to vote may look at
the guidelines from the Attorney General of NH. There is a clearly defined process for
reporting concerns on election day: If you are denied the right to vote, do not wait.
Immediately call the Attorney General's office (Election day toll-free hotline is 1-866-868-3703).
If you did not act on a possible violation on election day, please call the Attorney General's
office to discuss filing a complaint after the fact: (603) 271-3658.

L

LEAGUE OF WOMEN VOTERS OF NEW HAMPSHIRE
For more information: www.LWVNH.org. Secretary of State: http://sos.nh.gov/
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The New Hampshire Health and Equity Partnership is a public-private collaborative effort of
philanthropic organizations, public health agencies, community based organizations,
advocates and others concerned with health equity. The Partnership is guided in its work by
the Plan to Address Health Disparities and Promote Health Equity in New Hampshire. The
goal of the plan is to define statewide priorities and prepare recommendations to advance
health equity for NH's racial, ethnic, and linguistic minority communities.




The New Hampshire Health and Equity Partnership is an initiative of the Foundation for

Healthy Communities.
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